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Purpose
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Pexip is committed to attracting, developing and retaining a diverse, global workforce. We aim to create a
fair, inclusive, and high-performing work environment where all individuals are treated with dignity and

respect.

We recognise that responsible human capital management is crucial to our sustainable business

Success.

Scope

This policy applies to everyone at Pexip and its subsidiaries, including employees, contractors,
consultants, temporary personnel, board members and leadership and third-parties acting on our behalf,
throughout our value chain, to the extent reasonably achievable.

Objective

Pexip values our people as our most important asset. We are committed to fostering a diverse, inclusive,
and performance-oriented workforce that supports long-term success and our ambition to be an employer
of choice.

Policy/ Principles

We are committed to the following principles:

Equal Opportunity and Non-Discrimination

We provide equal opportunities and prohibit discrimination based on:

Race, ethnicity, nationality, or social origin

Gender, gender identity or expression

Sexual orientation

Age

Disability

Religious beliefs

Political opinion or any other protected characteristics

We align with the International Labour Organization (ILO) Discrimination Convention and applicable local

laws.



Page 4 | © 2026 Pexip AS

Diversity, Equity and Inclusion (DEI)

We believe diversity strengthens innovation and performance. We will:
e Promote inclusive hiring, development and promotion practices

e Set measurable diversity objectives

e Embed inclusion across leadership and culture

Fair Pay and Pay Transparency

We are committed to:
e Fair, objective, and transparent compensation practices
e Regular pay reviews and analysis to identify and address disparities

Where applicable, we comply with the EU Pay Transparency Directive and similar regulations.

Employee Development

We support continuous learning through:

e Training and professional development programmes

e Career development discussions and performance discussions
e Leadership development initiatives

Wellbeing, Health and Safety

We are committed to:

e Providing a safe and healthy work environment

e Supporting employee wellbeing across physical, mental, and social dimensions
e Encouraging feedback, open dialogue and participation across all levels of Pexip

Employee Rights and Voice

We respect and support:

e Open communication and employee feedback

e Access to fair grievance and reporting mechanisms
e Freedom of association

We prohibit retaliation against anyone who raises concerns in good faith. Employees and stakeholders
can raise concerns through established reporting channels. All reports will be handled confidentially.
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Human Rights Commitment

We align with internationally recognised standards including:

e International Bill of Human Rights

¢ International Labour Organisation (ILO) Fundamental Conventions on Labour Standards
e UN Guiding Principles on Business and Human Rights and

e OECD Guidelines for Multinational Enterprises on Responsible Business Conduct

We expect the same standards across our value chain.

Responsible Use of Employee Data

We process employee data responsibly and in compliance with applicable laws, including:
¢ GDPR
e Other local data protection laws

Employee data will be:

e Collected for legitimate business purposes
e Minimised and secure

e Retained only as long as necessary

Implementation

To deliver on this policy, we will:

e Implement training programmes for coaching, and professional development of our employees,
including diversity, inclusion and ethical conduct trainings

e Conduct performance and development reviews aligned with career development for all permanent
employees

e Monitor workforce metrics, including diversity and turnover and develop action plans to address

identified gaps, where possible
o Establish diversity, equity and inclusion as a core strategic priority, integrated into business planning

and decision-making, including talent attraction, recruitment and retention initiatives.

o Implement targeted and inclusive talent attraction, recruitment and retention initiatives

e Prioritise employee wellbeing by establishing-open and accessible communication channels to
understand employee needs and continuously improve workplace culture through communication and
feedback.

» Take active steps to promote a healthy, inclusive and discrimination-free working environment.

« Expect all employees, leaders and third parties to contribute to maintaining this policy
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Governance and Accountability

The Chief People Officer is responsible for the implementation and ongoing management of this policy.
The Board of Directors maintains oversight of Pexip’s human capital strategy and outcomes to ensure
alignment with the organisation’s objectives and commitments.

Progress against this policy is monitored and reviewed regularly through defined workforce metrics (e.g.
diversity, turnover and employee engagement), reporting and governance processes to ensure
continuous improvement and accountability. Relevant workforce data may be disclosed externally, where
appropriate and in line with applicable laws and requirements.

Enforcement

Non-Compliance

Violation of this policy may result in disciplinary action up to and including termination of employment or
engagement, in accordance with applicable laws, contracts and internal procedures.

Exceptions

Any exception to this policy must be approved by the document owner in advance.

Review

This document will be reviewed annually and updated as necessary to reflect the changes in business
strategy, applicable laws and market conditions.



