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Purpose 

We respect and support human rights. This means we treat people with dignity, fairness, and respect in 

everything we do. Our actions affect our employees and the people connected to our business, including 

customers, partners, and suppliers. This policy explains our commitment and expectations. 

 

Scope  

This policy applies to all employees at Pexip and its subsidiaries, and we expect this policy to be followed 

by our contractors, consultants, freelancers, temporary personnel, and third parties and suppliers working 

with us or on behalf of Pexip across our value chain. 

 

Objective 

Pexip is committed to respecting human rights in line with the following:  

• International Bill of Human Rights,  

• International Labour Organisation (ILO) Fundamental Conventions on Labour Standards 

• UN Guiding Principles on Business and Human Rights and 

• OCED Guidelines for Multinational Enterprises on Responsible Business Conduct.  

 

Policy 

Pexip is committed to:   

• Supporting and respecting the protection of internationally recognised human rights; and  

• Ensuring that we do cause, contribute to or become complicit in human rights abuses.  

 

We have conducted an assessment to identify our salient human rights risks. These risks will guide our 

actions to address the most likely and severe potential impacts. 

 

To fulfil our commitment to respect human rights, Pexip will:  

• Ensure all employees and where appropriate, contractors, consultants, freelancers, third party 

personnel and suppliers are aware of this policy and understand their responsibilities.  

• Expect suppliers and business partners to respect internationally recognised human rights and, 

where appropriate, to implement policies and practices aligned with this policy 

• Provide training on relevant human rights topics to our employees, contractors, consultants, 

freelancers and seek to seek to promote awareness among third-party personnel and suppliers.  
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• Comply with all applicable local, national and international laws and regulations. Where local laws 

conflict internationally recognised human rights standards, we will comply with local laws, while 

seeking to uphold and promote our human rights commitments.  

• Conduct risk-based human rights due diligence across our operations, subsidiaries and value chain to 

identify, prevent, mitigate and track actual or potential adverse human rights impacts, 

• Take appropriate action to prevent or minimise identified adverse impacts and, where Pexip has 

caused or contributed to harm, seek to provide or support appropriate remediation. 

• Maintain accessible and appropriate mechanisms through which employees and other relevant 

stakeholders can raise concerns related to human rights impacts without fear of retaliation. 

• Prohibit retaliation against any individual who raises a concern or participates in an investigation in 

good faith. Review our human rights performance and seek to continuously improve our approach.  

 

Enforcement 

Non-Compliance 
Intentional violation of this policy may result in disciplinary action which may include termination for 

employees and temporary personnel; termination of engagement for contractors or consultants; dismissal 

for interns and volunteers. For third-party personnel and suppliers, violations may result in corrective 

actions, remediation requirements or termination of the relevant contractual relationship, depending on 

the circumstances. Additionally, individuals may be subject to loss of provisioned information resources 

access privileges. 

 

Exceptions 
Any exception to this policy must be approved by the document owner in advance. 

 

Review 

This document will be reviewed annually and updated as necessary to reflect changes in the low, 

regulation, business activities or risk profile. It will also be reviewed following a major incident or 

significant regulatory organisational change that may impact the effectiveness of relevance of this policy. 

  


