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Purpose

Pexip is committed to conducting business ethically, responsibly, and in compliance with applicable laws
and regulations. This Code of Conduct outlines the standards of behavior expected of all employees
acting on behalf of Pexip and supports a workplace built on integrity, respect, and accountability.

Scope

This policy applies to all employees performing work for or on behalf of Pexip, including full-time and
part-time employees, temporary staff, contractors, consultants, freelancers, interns, volunteers, and
remote or hybrid workers, regardless of geographical location. Where local laws impose stricter
requirements, those laws take precedence.

Objective

This policy establishes expectations for professional behavior, ethical conduct, legal compliance,
protection of company assets, and maintenance of a safe, inclusive, and professional workplace
environment.

Policy

Compliance with law

Employees must comply with all applicable laws and regulations, including those related to data
protection, privacy, environmental protection, workplace safety, anti-corruption, competition, and fair
business practices. We expect employees to be ethical and responsible when dealing with our
company’s finances, products, partnerships, and public image.

Suspected illegal or unethical activity must be reported immediately.

Equal Opportunity and Respect in the Workplace

Pexip provides equal employment opportunities and prohibits discrimination, harassment, or retaliation
based on any protected characteristic under applicable law.

This includes, but is not limited to age, race, color, national origin, ancestry, religion, gender identity,
sexual orientation, pregnancy, disability, genetic information, veteran status, and any other protected
status.

All employees are expected to contribute to a respectful, inclusive, and equitable workplace.
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Workplace Harassment

Pexip prohibits all forms of harassment—verbal, physical, visual, or digital—whether in person or through
electronic communication. Harassment includes conduct that creates an intimidating, hostile, or offensive
environment and applies equally in remote settings, video calls, messaging platforms, and work-related
social events.

Sexual Harassment

Sexual harassment includes unwelcome sexual advances, requests for sexual favours, or other verbal,
nonverbal, or physical conduct of a sexual nature that affects employment decisions, interferes with work
performance, or creates a hostile environment. Examples include inappropriate comments, repeated
unwelcome invitations, sharing sexual content, or unwanted physical contact.

Protection of Company Property

Employees must use Pexip’s physical, digital, and intellectual property responsibly and only for legitimate
business purposes. Employees must safeguard equipment, data, software and confidential information
from loss, misuse, theft, or unauthorized access — including during remote work.

Professionalism

Employees are expected to act with integrity, professionalism, respect in all internal and external work-
related interactions. This includes responsible communication, respective behaviour, appropriate conduct
in all digital communication and video meetings, and adherence to Pexip’s values.

Corruption

Pexip prohibits bribery, corruption, and improper influence in all forms. Employees must not offer, give,
solicit, or accept gifts, favours, entertainment, or payments that could influence—or appear to influence—
business decisions. Any permitted gifts and entertainment must comply with Pexip’s Anti-Corruption &
Bribery Policy.

Job duties and authority

Employees are expected to perform their duties diligently, competently, and in a timely manner.
Supervisors must delegate fairly and must not misuse their authority. Employees must follow reasonable
instructions and seek clarification when needed.
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Conflict of interest

Employees must avoid situations where personal interests conflict—or appear to conflict—with Pexip's
interests. Examples include outside employment, financial interests in suppliers or competitors, personal
relationships that affect reporting lines, or using company resources for personal gain. Conflicts must be
disclosed immediately.

Collaboration

Employees are expected to collaborate constructively, support team objectives, and avoid behaviours that
hinder colleague performance or team culture.

Communication

Open and respectful communication is essential to a healthy workplace. Employees must communicate
professionally in all channels, including email, chat, and video.

Employees may not speak publicly on behalf of Pexip or comment on market-sensitive matters unless
authorized. Social media use must align with Pexip’s Social Media Policy.

Benefits

Employees must use company-provided benefits responsibly and in accordance with applicable policies.
This can refer to time off, insurance, facilities, subscriptions, or other benefits our company offers.
Misuse of benefits may result in disciplinary action.

Signature rights

Only individuals with formally delegated authority by the C-level may sign contracts or make commitments
on behalf of Pexip. Unauthorized commitments are prohibited.
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Enforcement

Employees must promptly report violations or suspected violations of this policy. Reports may be made to
HR, supervisor, or through Pexip’s whistleblowing channel. Pexip will investigate all reports in a fair,
timely, and confidential manner, consistent with legal obligations. Employees are required to cooperate
with investigations. Retaliation against anyone who reports concerns in good faith is strictly prohibited.

Non-Compliance

Violations of this policy may result in disciplinary action, up to and including termination of employment or
contract. The level of action depends on the severity and circumstances. Knowingly submitting false
reports or failing to cooperate in an investigation may also result in disciplinary action.

Exceptions

Any exception to this policy must be approved in writing by the document owner, in consultation with
Legal, where appropriate.

Review

This document will be reviewed annually and after major incidents, regulatory changes, or developments
that requires an update of this document.,



